
It was Expected.
Desh ke heet me karenge kaam

lekin kaam ka nahi milega pura daam
When Shri Manmohan Singhji our Ex-Prime Minister

announced to constitute 7th Pay Commission for C.G.
Employees, Shri N.D. Modi our present Prime Minister who
was Chief Minister of Gujarat at that time, strongly opposed
for formation of 7th CPC.

Unfortunately, he became Prime Minister of India and
as expected he has shown his anger towards C.G. Employees
through the implementation cell on recommendations of 7th
CPC who has not made any modification on the anti-labour
recommendation of 7th CPC. The minimum wage
recommendation of Rs. 18,000/- is not as per market index
and the justified demand of Rs. 23,000/- has been turned
down by the Government headed by Mr. Modi.

We must note that the C.G. Employees Unions has
already protested against the 7th CPC recommendation and
asked Government to modify them and gave the Strike Notice
in advance. But the Government has not accepted our demand
and we are forced to go on Indefinite Strike from 11th July,
2016. We all must shut down total Government machinery
from 11th July 2016 which is run by C.G. Employees.

NJCA team met Shri Rajnath Singh, Hon. Home
Minister. He assured formation of the Committee, on this
base NJCA decided to defer the Strike for further months.

•ããñÀ-•ãìÊ½ã ‡ãñŠ ›‡ã‹‡ãŠÀ ½ãò, ÔãâÜãÓãÃ Ö½ããÀã ¶ããÀã Öõý
- T.N. Rahate
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¼ããÀ¦ããè¾ã ¡ã‡ãŠ ãäÌã¼ããØã
DEPARTMENT OF POSTS, INDIA

Þããè¹ãŠ ¹ããñÔ›½ããÔ›À •ã¶ãÀÊã ‡ãŠã ‡ãŠã¾ããÃÊã¾ã
O/o The Chief Postmaster General,

½ãÖãÀãÓ›È Ôããä‡ãÃŠÊã, ½ãìâºãƒÃ-400 001
Maharashtra Circle, Mumbai-400 001

To
1) All PMsG in Maharashtra Circle
2) The Director, Mumbai GPO, Mumbai-400001
3) All SSPOs/SPOs, in Maharashtra Circle
4) All CSDs/PSDs in Maharashtra Circle
5) the A.D. P.S. (A&V), Fgn. Post, Mumbai-400001

No: Union/26-2/P-IV/2016                                 Mumbai-400001                                  the 01.07.2016

Subject : Regarding approval from NUPE Postman & MTS, CHQ, New Delhi-110054
to the list of newly elected Circle Office Bearers of NUPE P-IV, Postmen & MTS,
Maharashtra and Goa Circle.

It has been intimated by Sunil P. Zunjarrao, Circle Secretary, NUPE P-IV vide letter
No. NU/P-IV/Circle Conference/MH/1/2016-18 dated 13.06.2016 that, following new Circle
Office Bearers have been elected on 06.06.2016 at Mahad, Raigad for the period 2016-18.

Sl. Post Name Designation Office of Working

1. President Shri T.N. Rahate Postman Tank Road PO, Mumbai-400033

2. Working President Shri R.N. Awate Overseer Malad (W) PO, Mumbai-400064

3. Vice President Shri S.Y. Jadhav Overseer Azadnagar PO, Mumbai-400053

4. Vice President Shri R.R. Shinde Postman Gandhi Nagar PO, Nasik-6

5. Circle Secretary Shri Sunil P. Zunjarrao Postman O.E. Ambernath PO-421502

6. Dy. Circle Secretary Shri Santosh Y. Lad Postman Mahim HO, Mumbai-400016

7. Asstt. Circle Secretary Shri Uttam Waghmare Stg. Postman Nerul Nod. PO,
Navi Mumbai-400706

8. Asstt. Circle Secretary Shri N.N. Mujawar Postman Kolhapur HO-416003

9. Asstt. Circle Secretary Shri P.S. Shinde Stg. Postman Model Colony PO, Pune-411016

10. Asstt. Circle Secretary Shri V.B. Ahire Mail Overseer Aurangabad HO-431001

List of Newly Elected Circle Office Bearers of
NUPE P-IV, Postmen & MTS, Maharashtra and Goa Circle
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¾ãñ ¦ããñ Öãñ¶ãã Öãè ©ãã
7Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãŠãè ãäÔã¹ãŠããäÀÍããò ‡ãñŠ ãäŒãÊãã¹ãŠ ½ãâ¨ããè ½ãâ¡Êã ÔããäÞãÌããò ‡ãŠãè ‡ãŠ½ãñ›ãè ‡ãñŠ Ôã½ãàã ‡ãòŠãä³¾ã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ÔãâØãŸ¶ã

´ãÀã ‚ããÌãñª¶ã ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãã ©ãã ¦ã©ãã ƒÔã ‡ãŠ½ãñ›ãè ‡ãñŠ Ôãã©ã Ìãã¦ããÃÊãã¹ã ´ãÀã ¼ããè ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãè ‚ããñÀ Ôãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ´ãÀã ªãè
Øã¾ããè ãäÀ¹ããñ›Ã ‡ãñŠ ãäÌãÁ® ¦ã©ãã ¶¾ãî¶ã¦ã½ã Ìãñ¦ã¶ã 18,000 Ôãñ ºãü¤ã‡ãŠÀ 26,000 Á¹ã¾ãñ ‡ãŠÀ¶ãñ ‡ãŠãè ½ããâØã ¦ã©ãã ‚ã¶¾ã ‡ãŠ½ãÃÞããÀãè ãäÌãÀãñ£ããè
Ôãì¢ããÌããò ‡ãŠãñ Àªáª ‡ãŠÀ¶ãñ ¦ã©ãã ‡ãìŠœ Ôãì¢ããÌããò ½ãò ¹ãì¶ãÃØãŸ¶ã ‡ãŠãè ½ããâØã ¹ãÆÔ¦ãì¦ã ‡ãŠãè Øã¾ããè ©ããè ¦ã©ãã 11 •ãìÊããƒÃ Ôãñ ‚ããä¶ããäÍÞã¦ã‡ãŠãÊããè¶ã
Öü¡¦ããÊã ‡ãñŠ ãäÌãÓã¾ã ½ãò •ããñ ¶ããñãä›Ôã ãäª¾ãã Øã¾ãã Öõ „Ôã ¹ãÀ ¼ããè ÞãÞããÃ ‡ãŠãè ©ããèý

ãä‡ãâŠ¦ãì ¹ãÆÞããäÊã¦ã ÔãÀ‡ãŠãÀ ´ãÀã ½ãâ¨ããè ½ãâ¡Êããè¾ã ÔããäÞãÌããò ‡ãŠãè ‡ãŠ½ãñ›ãè ‡ãŠãñ Ô¹ãÓ› ãä¶ãªóÍã ãäª¾ãñ Øã¾ãñ ©ãñ ãä‡ãŠ ‡ãŠ½ãñ›ãè Ìãñ¦ã¶ã ‚ãã¾ããñØã
´ãÀã ¹ãÆÔ¦ãì¦ã ãäÀ¹ããñ›Ã ½ãò ‡ãŠãñƒÃ Ôãì£ããÀ ¶ã ‡ãŠÀñ ‚ããõÀ ƒÔã ãäÊã† Ö½ã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ƒÔã ãäÌãÓã¾ã ‡ãŠãñ Øãâ¼ããèÀ¦ãã Ôãñ Êãñ¶ãã Öõ ãä‡ãŠ ãä¹ãœÊããè
ÔãÀ‡ãŠãÀ ¶ãñ 6Ìãñ Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãŠãè ãäÀ¹ããñ›Ã ½ãò Ôã‡ãŠãÀã¦½ã‡ãŠ Ôãì£ããÀ ãä‡ãŠ¾ãñ ©ãñ ãä‡ãâŠ¦ãì ¾ãÖ ÔãÀ‡ãŠãÀ ½ã•ãªîÀ ãäÌãÀãñ£ããè Öãñ¶ãñ ‡ãñŠ ‡ãŠãÀ¥ã ‚ãã•ã
Ö½ã ¹ãÀ ¾ãÖ ‚ããä¶ããäÍÞã¦ã‡ãŠãÊããè¶ã Öü¡¦ããÊã ©ããñ¹ããè Øã¾ããè Öõý Ö½ãò ÖÀ ÖãÊã ½ãò Ö½ããÀãè •ãã¾ã•ã ½ããâØããò ‡ãŠãñ ƒÔã ÔãÀ‡ãŠãÀ Ôãñ Êãñ¶ãã Öãè
ÖãñØããý ¾ãÖ ªñÍã ƒÔã ¼ãã.•ã.¹ãã. ÔãÀ‡ãŠãÀ ‡ãŠãñ 5 ÔããÊã ‡ãñŠ ãäÊã† ÞãÊãã¶ãñ ‡ãŠãñ ãäª¾ãã Øã¾ãã Öõý ¾ãÖ ªñÍã ƒÔã ¹ãã›ãê ‡ãŠãñ ƒ¶ãã½ã ½ãò ¶ãÖãé
ãäª¾ãã Øã¾ãã Öõý ¾ãñ Ö½ããÀñ Ôãã©ã £ããñŒãã ¶ãÖãé ‡ãŠÀ Ôã‡ãŠ¦ãñ ‡ã‹¾ããòãä‡ãŠ ‚ãã¹ã Ôãºã •ããØãÂ‡ãŠ Ööý

NJCA ›ãè½ã Ñããè Àã•ã¶ãã©ã ãäÔãâÖ, ½ãã¶ã¶ããè¾ã ØãðÖ ½ãâ¨ããè Ôãñ ãä½ãÊããèý „¶Öãò¶ãñ ‡ãŠ½ãñ›ãè ºã¶ãã¶ãñ ‡ãñŠ ãäÊã† Öã½ããè ¼ãÀãèý ƒÔã ‚ãã£ããÀ
¹ãÀ NJCA ¶ãñ Öü¡¦ããÊã ‡ãìŠœ ½ãÖãè¶ããò ‡ãñŠ ãäÊã† Ô©ããäØã¦ã ãä‡ãŠ¾ãã Öõý

Ö½ã ‡ãŠãñ ãä½ã›ã Ôã‡ãñŠ ¾ãñ ÔãÀ‡ãŠãÀ ½ãò ª½ã ¶ãÖãé
ÔãÀ‡ãŠãÀ Ö½ããÀñ ª½ã Ôãñ Öõ Ö½ã ÔãÀ‡ãŠãÀ Ôãñ ¶ãÖãéý

- ›ãè.†¶ã. ÀÖã›ñ

Copy to:
Sunil P. Zunjarrao
Circle Secretary, NUPE P-IV,
Maharashtra & Goa Circle,
O.E. Ambernath PO-421502

11. Organising Secretary Shri E.A. Baruva Postman Parwati Nagar PO, Nagpur-440027

12. Organising Secretary Shri D.R. Devkar Postman Chinchvad (E), Pune-411019

13. Organising Secretary Shri Sudhir Garibe Postman Marine Lines PO, Mumbai-400020

14. Circle Treasurer Shri S.G. Kalokhe Postman Mumbai GPO, Mumbai-400001

15. Asstt. Treasurer Shri V.B. Hivrale Cash Overseer Akola HO-444001

Necessary Trade Union facilities may be extended to the above Office Bearers of the above
said Union.

(Rupesh J. Sonawale)
Asstt. Director Postal Services (PSR)

O/o The Chief Postmaster General,
Maharashtra Circle, Mumbai-400001.

Email ID : adpsrmh@gmail.com
Tel No. 226232330/22621806
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28-05-2016
GDS ‚ãã¾ããñØã

NU GDS/FNPO Ôãâ¾ãì‡ã‹¦ã Â¹ã Ôãñ GDS ‚ãã¾ããñØã ‡ãŠãñ ¹ãñÍã ãä‡ãŠ¾ãã Øã¾ãñ —ãã¹ã¶ã ‡ãñŠ ‚ã¶ãìÂ¹ã 27-5-2016 ‡ãŠãñ ‚ãã¾ããñØã
Þãñ¾ãÀ½ãõ¶ã ‡ãñŠ Ôãã©ã ‡ãŠãè Øã¾ããè ÞãÞããÃ ½ãò Ö½ã¶ãñ ãä¶ã½¶ããäÊããäŒã¦ã ½ãìªáªò „Ÿã¾ãñ Öö -
1. ØãÆã½ããè¥ã àãñ¨ããò ½ãò ¡ã‡ãŠ ÜãÀ ÍããŒãã‚ããò ‡ãŠãñ ¼ããäÌãÓ¾ã ½ãò ½ãÖ¦Ìã ªñ¶ããý
2. GDS ‡ãŠ½ãÃÞãããäÀ¾ããâ ‡ãŠã ÔÌãã¼ããè½ãã¶ã ºã¶ãã¾ãñ ÀŒã¶ããý
3. GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ãä½ãÊã¶ãñ ÌããÊããè ÔãìãäÌã£ãã†â ¹ãÀ ãäÌãÞããÀã£ããè¶ãý
4. GDS ‡ãŠ½ãÃÞãããäÀ¾ããâ Ôãñ Ôãâºãâãä£ã¦ã ‚ãªãÊã¦ããè ½ãì‡ãŠª½ãòý
5. GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ÔãâãäÌã£ãã¶ã ‡ãñŠ ‚ã¶ãìÂ¹ã ãä½ãÊã¶ãñ ÌããÊãñ ãäÔããäÌãÊã ÔãñÌããªãÀ ‡ãŠã ª•ããÃý
6. ãäÌããä¼ã¸ã ¹ãªãò ¹ãÀ ‡ãŠã¾ãÃ ‡ãŠÀ¶ãñ ÌããÊãñ GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠã ‡ãŠã½ã ¦ã©ãã •ãÌããºãªãÀãè, ‚ããõÀ „¶ã‡ãñŠ Ôã½ãã¶ã ‡ãŠã¾ãÃ ‡ãŠÀ¶ãñ

ÌããÊãñ ãäÌã¼ããØããè¾ã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠã ‡ãŠã½ã ‚ããõÀ •ãÌããºãªãÀãè ‡ãñŠ ‚ãâ¦ãÀ ‡ãŠã ‚ãÌãÊããñ‡ãŠ¶ã ‡ãŠÀ¶ããý
7. GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠã Ìãñ¦ã¶ã ¦ã©ãã ãäÌã¼ããØããè¾ã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠã Ìãñ¦ã¶ã ‡ãñŠ ‚ãâ¦ãÀ ¹ãÀ Ô¹ãÓ›ãè‡ãŠÀ¥ãý
8. GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ´ãÀã ãä‡ãŠ¾ãã •ãã¶ãñ ÌããÊãñ Ôã¼ããè ‡ãŠã¾ããô ‡ãŠãñ ¹ãî¥ãÃ ‡ãŠã¾ãÃ ‡ãŠã ª•ããÃ ªñ¶ããý
9. GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠã ‡ãŠã¾ãÃ Ôã½ã¾ã Ôããü¤ñ Ôãã¦ã Üãâ›ñ ãä¶ã£ããÃãäÀ¦ã ‡ãŠÀ¶ããý
10. GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‚ããõÀ ‡ãñŠ¶³ãè¾ã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ºããèÞã ¶ãƒÃ ¹ãòÍã¶ã ¾ããñ•ã¶ãã ‡ãñŠ ‚ãâ¦ãÀ ‡ãŠã ‚ãÌãÊããñ‡ãŠ¶ãý
11. ¶ãƒÃ ¹ãòÍã¶ã ¾ããñ•ã¶ãã ½ãò GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ¼ããè Íãããä½ãÊã ‡ãŠÀ¶ãñ ‡ãŠã ‚ããÌãÍ¾ã‡ãŠ¦ããý
12. ªñÍã ½ãò 65 ÌãÓãÃ ¹ãî¥ãÃ ‡ãŠÀ¶ãñ ÌããÊããò ‡ãŠãñ ãä½ãÊã¶ãñ ÌããÊãã ¹ãÆ£ãã¶ã½ãâ̈ ããè ºãì•ãìØãÃ ¹ãòÍã¶ã ¾ããñ•ã¶ãã ‡ãñŠ ‚ãâ¦ãÃØã¦ã ãä½ãÊã¶ãñ ÌããÊãã 1000/- Á¹ã¾ãñ,

¶ãØãÀ¹ãããäÊã‡ãŠã ‚ããõÀ ¹ãâÞãã¾ã¦ã ½ãò ãä½ãÊã¶ãñ ÌããÊãã ºãì•ãìØãÃ ¹ãòÍã¶ã, GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ¶¾ãî¶ã¦ã½ã ¹ãòÍã¶ã ãä½ãÊã¶ãñ ‡ãŠãñ ¾ããñØ¾ã
Öãñ¶ãñ Ôãâºãâãä£ã¦ã ‡ãŠã¶ãî¶ã ºã¶ãã¶ãñ ‡ãŠãè ‚ããÌãÍ¾ã‡ãŠ¦ããý

13. GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ãä½ãÊã¶ãñ ÌããÊãñ ¹ãÆÔãî¦ããè Ìãñ¦ã¶ã Ôã½ã¾ã ¹ãÀ ºãü¤ã¶ãñ Ôãâºãâ£ããèý
14. GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ¹ãÆÔãî¦ããè Ìãñ¦ã¶ã ‡ãŠãñ ‡ãŠÊ¾ãã¥ã ‡ãŠãñÓã Ôãñ Ö›ã‡ãŠÀ ºã•ã› ½ãò ¹ãÆãÌã£ãã¶ã ÀŒã¶ããý
15. ½ããäÖÊãã GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÊã† ¡ã‡ãŠ ÜãÀãò ½ãò ÍããõÞããÊã¾ããò ‡ãŠã ãä¶ã½ããÃ¥ã ‡ãŠÀ¶ãñ Ôãâºãâãä£ã¦ãý
16. ÍããŒãã ¡ã‡ãŠ ÜãÀãò ‡ãŠã ãä‡ãŠÀã¾ãã, ãäºã•ãÊããè ãäºãÊã ‡ãŠã ¼ãìØã¦ãã¶ã ¡ã‡ãŠ ãäÌã¼ããØã ´ãÀã Öãè ‡ãŠÀ¶ãñý
17. ¡ã‡ãŠ ÜãÀãò ‡ãŠãñ ÔÌãÞœ †Ìãâ Ôãã¹ãŠ ÀŒã¶ãñ ‡ãñŠ ãäÊã† ‡ãŠ½ã Ôãñ ‡ãŠ½ã 4 ÌãÓããô ½ãò †‡ãŠ ºããÀ ¹ãòãä›âØã ‡ãŠÀã¶ãñ ‡ãŠã ŒãÞãÃ ¡ã‡ãŠ ãäÌã¼ããØã

´ãÀã ãä‡ãŠ¾ãñ •ãã¶ãñ ‡ãñŠ ãäÌãÓã¾ã ½ãòý
18. ªñÍã ‡ãñŠ Ôã¼ããè ¡ã‡ãŠ ÜãÀ ÍããŒãã‚ããò ‡ãŠãñ †‡ãŠ Ôã½ãã¶ã Â¹ã ªñ¶ãñý
19. ¡ã‡ãŠ ÜãÀ ÍããŒãã‚ããò ‚ãã¶ãñ ÌããÊãñ ‚ãã½ã •ã¶ã¦ãã ‡ãŠãñ ÔãìãäÌã£ãã†â „¹ãÊãº£ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ãäÌã¦¦ããè¾ã ¹ãõ‡ãñŠ•ã ªñ¶ãñý
20. ªãñ ÌãÓããô ½ãò †‡ãŠ ºããÀ ¡ã‡ãŠ ÜãÀ ‚ããõÀ ‚ãã½ã •ã¶ã¦ãã ‡ãñŠ ÔãÖ¾ããñØã Ôãñ ½ãñÊãã‚ããò ‡ãŠãñ ‚ãã¾ããñãä•ã¦ã ‡ãŠÀ¶ãñý
21. ¡ã‡ãŠ ÜãÀãò ‡ãŠã FSC, ãäÌã¼ããØããè¾ã C-Class ‡ãŠã¾ããÃÊã¾ããò ‡ãñŠ Ôã½ãã¶ã ªñ¶ãñ Ôãâºãâãä£ã¦ãý

FNPO
National Union of Gramin Dak Sevaks

Central Head Quarters
T-24, Atul Grove Road, New Delhi - 110 001. Phone : 011-23321378, 09446436592

GDS ‚ãã¾ããñØã
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22. ØãÆì¹ã ºããè½ãã ÀããäÍã †‡ãŠ ÊããŒã ¦ã‡ãŠ ºãü¤ã¶ãñý
23. ÔãñÌãããä¶ãÌãð¦¦ã ¹ãÀ ØãÆ•¾ãì‚ã›ãè Ôããè½ãã Ôã½ãã¹¦ã ‡ãŠÀ‡ãñŠ •¾ããªã Ôãñ •¾ããªã 5 ÊããŒã ‡ãŠÀ¶ãñý
24. GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠã Ex-gratia grativity ‡ãŠãñ Ö›ã‡ãŠÀ grativity †‡ã‹› ‡ãñŠ ‚ã¶ãìÂ¹ã ¹ãÆªã¶ã ‡ãŠÀ¶ãñý
25. ØãÆñãä›ãäÌããä› ºã¶ãã¦ãñ Ôã½ã¾ã ¡ãè.†. ‡ãŠãñ ¼ããè Íãããä½ãÊã ‡ãŠÀ¶ããý
26. Ìã¦ãÃ½ãã¶ã ¡ãè.†. ¹ãÆãÌã£ãã¶ã ‡ãŠãñ ¾ã©ãããäÔ©ã¦ã ÀŒã¶ãñý
27. Ìã¦ãÃ½ãã¶ã ºããñ¶ãÔã ¹ãÆãÌã£ãã¶ã ‡ãŠãñ ¾ã©ãããäÔ©ã¦ã ‡ãŠÀ¶ããý
28. ƒâãä‰ãŠ½ãò› 5%ý
29. GDS BPM ‡ãŠã ¶ãã½ã ºãªÊã‡ãŠÀ ØãÆã½ããè¥ã ¹ããñÔ› ½ããÔ›À (RPM) ÀŒã¶ãñ ¦ã©ãã Ôã¼ããè GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠã ¶ãã½ã

Ôã½ã¶Ìã¾ã ‡ãŠÀã‡ãŠÀ ØãÆã½ããè¥ã ¡ã‡ãŠ ÔãÖã¾ã‡ãŠ (RPA) ÀŒã¶ãñ ‡ãŠã ½ããâØãý
30. ‚ã¶ãì‡ãâŠ¹ãã ‡ãñŠ ‚ãã£ããÀ ¹ãÀ ‚ãããäÑã¦ããò ‡ãŠãñ ãä½ãÊã¶ãñ ÌããÊãñ Àãñ•ãØããÀ ‡ãñŠ ãäÊã† ‡ãŠã¶ãî¶ã ºã¶ãÌãã¶ãñý
31. GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‚ããõÀ „¶ã‡ãñŠ ¹ããäÀÌããÀãò ‡ãŠãñ ÔãÀ‡ãŠãÀãè ãäÞããä‡ãŠ¦Ôãã „¹ãÊãº£ã ‡ãŠÀã¶ãñ ‡ãñŠ ãäÊã† ãä¶ã¾ã½ã ºã¶ãÌãã¶ãñý
32. ÍããÀãèãäÀ‡ãŠ ‡ãŠãÀ¥ããò Ôãñ ‡ãŠã½ã ¶ãÖãé ‡ãŠÀ Ôã‡ãŠ¶ãñ ÌããÊãñ GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ãäÞããä‡ãŠ¦Ôãã ºããñ¡Ã ‡ãñŠ ãäÔã¹ãŠããäÀÍã ‡ãñŠ ‚ã¶ãìÔããÀ

ÔãñÌãããä¶ãÌãð¦ã Öãñ¶ãñ ‡ãŠã ‚ãÌãÔãÀ ¦ã©ãã „¶ã‡ãñŠ ‚ãããäÑã¦ããò ‡ãŠãñ ¶ããõ‡ãŠÀãè ãä½ãÊã¶ãñ Ôãâºãâãä£ã¦ã ãä¶ã¾ã½ã ºã¶ãã¶ãñý

¶ããèÞãñ ªÍããÃ¾ãñ Øã¾ãñ ãäÖÔããºã Ôãñ Ìãñ¦ã¶ã Ô‡ãñŠÊã 10, 20, 30 ÌãÓããô ½ãò
¹ãÖÊãã, ãä´¦ããè¾ã †Ìãâ ¦ãð¦ããè¾ã MACP ªñ¶ãñ ‡ãŠãè ½ããâØãý

14.14 Initial fixation to RPAs/RPMs as follows at the time of implementation of 7th PC.

Rural Postal Assistant :

Upto 5 years 18,000 + GP

After 5 years 18,000 + 1 increment i.e. 5% on 18,000 + GP

After 10 years (MACP I) 18,000 + 3 increment i.e. 15% on 18,000 + GP

(For MACP I one more increment)

After 15 years 18,000 + 4 increments i.e. 20% on 18,000 + GP

After 20 years (MACP II) 18,000 + 6 increment i.e. 30% on 18,000 + GP

(For MACP II one more increment)

After 25 years 18,000 + 7 increment i.e. 35% on 18,000 + GP

After 30 years (MACP III) 18,000 + 9 increment i.e. 45% on 18,000 + GP

(For MACP III one more increment)

After 35 years 18,000 + 10 increments i.e. 50% on 18,000 + GP
i.e. 18,000 + 9,000 = 27,000 which is less than
proposed pay component of MTS i.e. 29,000 which
is a promotional post. If this is not followed there
will be no charm in promotions.
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Rural Post Master :

To show difference between RPA and RPM 2 increments may be given at initial stage of
fixation of RPM also. Then,

Upto 5 years 18,000 + 2 increments i.e. 10% on 18,000 + GP

After 5 years 18,000 + 3 increment i.e. 15% on 18,000 + GP

After 10 years (MACP I) 18,000 + 5 increment i.e. 25% on 18,000 + GP

(For MACP I one more increment)

After 15 years 18,000 + 6 increments i.e. 30% on 18,000 + GP

After 20 years (MACP II) 18,000 + 8 increment i.e. 40% on 18,000 + GP

(For MACP II one more increment)

After 25 years 18,000 + 9 increment i.e. 45% on 18,000 + GP

After 30 years (MACP III) 18,000 + 11 increment i.e. 55% on 18,000 + GP

(For MACP III one more increment)

After 35 years 18,000 + 12 increments i.e. 60% on 18,000 + GP
i.e. 18,000 + 10,800 = 28,800 which is less than
proposed pay component of MTS i.e. 29,000 which
is a promotional post. If this is not followed there
will be no charm in promotions.

14.15 No bunching is suggested as it is not giving any room for any anomaly at any stage.

14.16 The above fixation is suggested for initial fixation on implementation of 7th PC.
Thereafter normal procedure may be followed i.e. giving every increment after
completion of every year of service from the date of implementation i.e. 1 year after
01-01-2016 i.e. from 01-01-2017, following the length of service as mentioned in
para 14.14.

14.17 Grade Pay : Grade Pay to RPA/RPM is as follows in 7th PC.
At present MTS at initial stage is on 1800 GP. In 7th PC his pay suggested by
Federations is 33,000/- i.e. as 29,000/- pay component and 4000 GP component as
discussed at para 14.8. The presumptive Grade pay at the minimum to Rural Postal
Assistants / Rural Post Masters was given at para 14.9. 1800 GP of MTS was proposed
as 4000 GP component in 7th PC.
As such Grade Pay for Rural Postal Assistants and Rural Post Masters in 7th PC is
suggested as follows.
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Rural Postal Assistants :

At initial stage 4000 x 1000 / 1800 = 2222 i.e. 2200

On MACP I (after 10 years of service) 4000 x 1100 / 1800 = 2444 i.e. 2400

On MACP II (after 20 years of service) 4000 x 1200 / 1800 = 2666 i.e. 2600

On MACP III (after 30 years of service) 4000 x 1300 / 1800 = 2888 i.e. 2900

Rural Post Masters :

At initial stage 4000 x 1400 / 1800 = 3111 i.e. 3100

On MACP I (after 10 years of service) 4000 x 1500 / 1800 = 3333 i.e. 3300

On MACP II (after 20 years of service) 4000 x 1600 / 1800 = 3555 i.e. 3500

On MACP III (after 30 years of service) 4000 x 1700 / 1800 = 3777 i.e. 3800

In all the above cases it is rounded off to next hundred and whereas in the case of
MACP II it is rounded off to below hundred to remove the dissatisfaction to MACP
III candidates. However proposed GP to RPA/RPM is less than proposed GP component
of MTS i.e. Rs. 4,000/-

14.18 Length of Pay Scale : For this minimum pay proposed for RPA is 18,000 and
RPM 18,000 plus 2 increments. If span of 36 years in 6th PC taken as base it will be
36 + 2 = 38 years and almost all will retire by 38 years. If not they will have to stay at
stagnation as stagnation increments cannot be suggested in this running scale.
Moreover span of 38 years will be somewhat reduced by maximum 12 increments
due to allowing one increment added for every 5 years and one more increment is
added for each MACP besides giving 2 increments as initial fixation of Rural Post
Master. However, proposed minimum pay on initial fixation i.e. Rs. 18,000/- is taken
as base. Then span of pay scale will be as follows with 5% raise every year due to
allowing increments. For 36 years span the GP was also taken in 6th PC, whereas GP
earn increments the minimum Pay for RPA 18,000 + GP 2200 is taken as base though
there are proposed GPs ranging between 2200 to 3800.

14.19 Increments : Increment is 5% on basic pay every year besides MACP I, II, II
promotions. This is in addition to 2 increments i.e. 5 + 5 = 10% allowed to Rural Post
Masters on initial fixations.
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14.20 Maximum of pay scale for RPA and RPMs get together as per incrementation
mentioned in para 14.19.

At intial entry pay 18000 + GP 2200 = 202000.

Pay x Raise = Pay + Raise = Total

At initial entry - = 20200 = 20,000
After 1st increment 20200 x 5% = 202000 + 1010 = 21210
After 2nd Increment 21210 x 5% = 21210 + 1061 = 22271
After 3rd Increment 22271 x 5% = 22271 + 1114 = 23385
After 4th Increment 23385 x 5% = 23385 + 1169 = 24554
After 5th Increment 24554 x 5% = 24554 + 1228 = 25782
After 6th Increment 25782 x 5% = 25782 + 1289 = 27071
After 7th Increment 27071 x 5% = 27071 + 1354 = 28425
After 8th Increment 28425 x 5% = 28425 + 1421 = 29846
After 9th Increment 29846 x 5% = 29846 + 1492 = 31338
After 10th Increment 31338 x 5% = 31338 + 1567 = 32905
After 11th Increment 32905 x 5% = 32905 + 1645 = 34550
After 12th Increment 34550 x 5% = 34550 + 1728 = 36278
After 13th Increment 36278 x 5% = 36278 + 1814 = 38092
After 14th Increment 38092 x 5% = 38092 + 1905 = 39997
After 15th Increment 39997 x 5% = 39997 + 2000 = 41997
After 16th Increment 41997 x 5% = 41997 + 2100 = 44097
After 17th Increment 44097 x 5% = 44097 + 2205 = 46302
After 18th Increment 46302 x 5% = 46302 + 2315 = 48617
After 19th Increment 48617 x 5% = 48617 + 2431 = 51048
After 20th Increment 51048 x 5% = 51048 + 2552 = 53600
After 21st Increment 53600 x 5% = 53600 + 2680 = 56280
After 22nd Increment 56280 x 5% = 56280 + 2680 = 59094
After 23rd Increment 59094 x 5% = 59094 + 2955 = 62048
After 24th Increment 62048 x 5% = 62048 + 3102 = 65150
After 25th Increment 65150 x 5% = 65150 + 3257 = 68407
After 26th Increment 68047 x 5% = 68047 + 3402 = 71449
After 27th Increment 71449 x 5% = 71449 + 3572 = 74621
After 28th Increment 74621 x 5% = 74621 + 3731 = 78352
After 29th Increment 78352 x 5% = 78352 + 3918 = 82269
After 30th Increment 82269 x 5% = 82269 + 4113 = 86382
After 31st Increment 86382 x 5% = 86382 + 4319 = 90631
After 32nd Increment 90631 x 5% = 90631 + 4532 = 95183
After 33rd Increment 95163 x 5% =  95163 + 4758 = 99921
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After 34th Increment 99921 x 5% = 99921 + 4996 = 104917
After 35th Increment 104917 x 5% = 104917 + 5256 = 110163
After 36th Increment 110163 x 5% = 110163 + 5508 = 115871
After 37th Increment 115671 x 5% = 115671 + 5783 = 121454
After 38th Increment 121454 x 5% = 121454 + 8073 = 127527

Say 128000

14.21 As per para 14.20 the maximum of the scale is 128000 given 38 years span covering
full length of service. This appears to be high but scientific. In earlier commissions
uniform increment was given based on initial stage of the scale. Say suppose for
basicpay 18000 + Grade Pay 2200, increment for 20200 was assessed initially as
1010 and was continued for all the 38 years. Then increment earning for 38 years was
1010 x 38 = 38380. Then maximum would be 20200 + 38380 = 58580. Now it is
doubled due to consideration of 6th PC granting 3% which was now suggested as 5%
raise every year on basic pay + Grade pay what was drawn a day before instead of
giving uniform annual increase. As such calculation of maximum is purely scientific
and span of 38 years, maximum of 128000 and running scale of 18000-128000 with
5% raise every year on pay + grade pay drawn in the previous year qualifies for
increment may be considered.

14.22 Pay band should be pay band I shifting other pay bands by one number or giving
special pay band, i.e. pay band R is suggested for Rural Post Masters and Rural
Postal Assistants.

14.23 Thus proposed wage structure covering all aspects in this chapter XIV is requested to
be considered.

ÞãÞããÃ ½ãò ‚ãã¾ããñØã ‡ãŠãè ‚ããñÀ Ôãñ Þãõ¾ãÀ½ãõ¶ã Ñããè ‡ãŠ½ãÊãñÍã Þãâ³, ÔããäÞãÌã Ñããè ›ãè.‡ã‹¾ãî. ½ããñÖ½½ãª, ÔãÖã¾ã‡ãŠ ½ãÖããä¶ãªñÍã‡ãŠ Ñããè ‡ãñŠ.‡ãñŠ.
•ã¾ãÍãâ‡ãŠÀ ‚ããõÀ ¾ãîãä¶ã¾ã¶ã ‡ãŠãè ‚ããñÀ Ôãñ ½ãÖãÔããäÞãÌã ¹ããè.¾ãî. ½ãìÀÊããè£ãÀ¶ã, Ôãñ‰ãñŠ›Àãè •ã¶ãÀÊã Ñããè ¡ãè. ¦¾ããØãÀã•ã¶ã, NAPE ØãÆì¹ã Ôããè
½ãÖãÔããäÞãÌã Ñããè ¡ãè. ãä‡ãŠÍã¶ã ÀãÌã, NUPE ¹ããñÔ›½ãõ¶ã, MTS ½ãÖãÔããäÞãÌã Ñããè ›ãè.†¶ã. ÀÖã›ñ, NAPE ØãÆì¹ã Ôããè ÀãÓ›Èãè¾ã ‚ã£¾ãàã
Ñããè À•ã¦ã †Ôã. ªãÔã, NU GDS ÀãÓ›Èãè¾ã ‚ã£¾ãàã Ñããè Ôããè.†Þã. Êãà½ããè ¶ããÀã¾ã¥ã, Ñããè ºããè. ãäÍãÌã‡ãìŠ½ããÀ ¶ãñ ¼ããØã ãäÊã¾ããý

ÞãÞããÃ ÔããõÖãªÃ¹ãî¥ãÃ ½ããÖãõÊã ½ãò ÞãÊãã ‚ããõÀ ‚ãã¾ããñØã Þãõ¾ãÀ½ãõ¶ã †Ìãâ ÔãªÔ¾ããò ‡ãŠãè ‚ããñÀ Ôãñ Ôã‡ãŠãÀã¦½ã‡ãŠ ÀÌãõ¾ãã ÀÖã ‚ããõÀ „¶ã‡ãñŠ
´ãÀã ºããèÞã ½ãò „Ÿã¾ãñ Øã¾ãñ ÔãÌããÊããò ‡ãŠãñ „ãäÞã¦ã ¦ãÀãè‡ãñŠ Ôãñ „¦¦ãÀ ¹ãÆÔ¦ãì¦ã ‡ãŠÀ¶ãñ ½ãò Ö½ã Ôã¹ãŠÊã ÀÖñ Ööý

‚ãããäŒãÀ ½ãò Ö½ã¶ãñ „¶Öò ¾ãÖ ¼ããè ºã¦ãã¾ãã ãä‡ãŠ GDS ‡ãŠ½ãÃÞããÀãè ‚ã¼ããè ¼ããè ¶¾ãã¾ã½ãîãä¦ãÃ Ñããè ÞãÀ¥ã•ããè¦ã ãäÔãâÖ ¦ãÊãÌããÀ ‡ãŠãñ ¾ããª
‡ãŠÀ¦ãñ Öö, ‚ããõÀ GDS ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠã ¼ããäÌãÓ¾ã ¼ããè ‚ãã¹ã ‡ãŠãñ Ö½ãñÍãã Ô½ãÀ¥ã ‡ãŠÀ¦ãñ ÀÖ¶ãñ •ãõÔãñ ãäÔã¹ãŠããäÀÍã ÔãÀ‡ãŠãÀ ‡ãŠãñ ¹ãÆÔ¦ãì¦ã
‡ãŠÀ¶ãñ ‡ãñŠ ‚ã¶ãìÀãñ£ã ‡ãñŠ Ôãã©ã ÞãÞããÃ Ôã½ãã¹¦ã ‡ãŠãè Øã¾ããèý

ÔãìºãÖ 10.30 ºã•ãñ Ôãñ ‚ããÀâ¼ã ÞãÞããÃ ªãñ¹ãÖÀ †‡ãŠ ºã•ãñ Ôã½ãã¹¦ã ÖìƒÃý
¹ããè. ¾ãî. ½ãìÀÊããè£ãÀ¶ã

(½ãÖãÔããäÞãÌã)
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DATED - 07.07.2016

Strike is Deferred, but the Struggle shall continue

Finally, the united struggle of 33 lakhs Central Government Employees under the
banner of National Joint Council of Action (NJCA) comprising Railways, Defence has
compelled the totally negative and unwilling NDA Government to negotiate with the
staff side leaders. Hon'ble Prime Minister has intervened and directed three Cabinet
Minsters viz. Home Minister Shri Rajnath Singh, Finance Minister Shri Arun Jaitly
and Railway Minister Shri Suresh Prabhu to hold discussion with the NJCA Leaders on
30th June 2016. After discussing the demands raised in the Charter of demands, the
Ministers assured that a high level committee will be constituted to consider the demands
raised by NJCA especially the demand for improving the minimum wage and fitment
formula.

As no written communication or minutes regarding the assurances given by Group
of Ministers is forthcoming, the NJCA met again and 6th July and decided to go ahead
with the strike decision. Again Home Minister Shri Rajnath Singh called the NJCA
leaders for discussion on 6th July and reiterated the assurances already given on
30th June and stated that the Finance Minister will issue a press statement on 6th July
itself confirming the assurances given by the Group of Ministers. It was further assured
by the Minister that the proposed High level committee will submit its recommendations
to Government within a time frame.

Accordingly, the Government issued the press statement and after detailed
deliberations the NJCA unanimously decided to defer the Indefinite Strike till the
Committee finalizes its report. The press statement of the NJCA and the Government are
attached.

Strike is Deferred, but the Struggle shall continue

Ôããè.†Þã.‡ã‹¾ãî ‡ãŠãñ›ã
Ôã¼ããè ãä¡Ìããè•ã¶ãÊã Ôãñ‰ãñŠ›Àãè / ºãÆãúÞã Ôãñ‰ãñŠ›Àãè Ôãñ

‚ã¶ãìÀãñ£ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ CHQ ‡ãŠãñ›ã
Á¹ã¾ãñ 10/- (ªÔã Á¹ã¾ãñ) ¹ãÆãä¦ã ½ãòºãÀ ¹ãÆãä¦ã½ããÖ ¼ãñ•ãòý

¾ãÖ Þãâªã ªÀ ãäªÔãâºãÀ 2014 Ôãñ ÊããØãî Öõý
CHQ ‡ãŠãñ›ã Ñããè •ãØãªãèÍã Íã½ããÃ, Œãâ•ãã•ããè (CHQ),

 ‡ãöŠ¹ã : ‚ããƒÃ.¹ããè.†Þã.‚ããñ. ¶ã¾ããè ãäªÊÊããè-110002
½ããñ.: 09911 226062 / 09899 608399/
08595 045985 ‡ãŠãñ •ãÊª-Ôãñ-•ãÊª Ôãñ ¼ãñ•ãòý

CHQ Quota
All the Divisional Secretaries /

Branch Secretaries are requested to send
CHQ Quota of Rs. 10/- (Rs. Ten)

each member per month to
Shri Jagdish Sharma, Treasurer (CHQ),

Camp : I.P.H.O., New Delhi-110002.
M.: 09911 226062/ 09899 608399 /
08595 045985 as early as possible.
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Even chance for issue of 7th CPC Implementation Notification

7th Pay Commission - Even chance for issue of
7th CPC Implementation Notification

Now that Government avoided Strike Action over modification of 7th Pay Commission
report. Will it go ahead with its implementation plans now?

7th Pay Commission - Even chance for issue of 7th CPC implementation Notification
pending submission of reports by Committees for Allowances, Minimum Pay and Fitment
Formula.

After Cabinet decided to approve recommendations of 7th Pay Commission on 29th
June 2016, without any change in the quantum of allowances for time being, Finance Ministry
was working on hectic pace to issue notification.

This notification is meant for framing revised Pay Rules for new 7th CPC Basic Pay
and retirement benefits such as Pension, Gratuity etc., with suitable provisions for paying
allowances in pre-revised pay till Government decides on the report of Allowances
Committee. The report of Allowances Committee is expected to be submitted in 4 months.

However, after widespread disappointment and protests over revised minimum pay
and fitment formula, Council of Ministers conducted overnight talks with Union/Staff Side
Association leaders on 30th June, 2016.

During the meeting, the Council of Ministers promised for constituting a Committee
to look into Minimum Pay and Fitment Formula.

Needless to say, this was a prudent move of Government to avoid Indefinite
Strike planned by all Central Government Employees and Railway Employees from
11th July 2016.

Highlights

Recommendations of 7th Central Pay Commission
Minimum pay : Rs. 7000 to Rs. 18000 p.m.
Lowest starting salary for newly recruited employee : Rs. 18000
For a freshly recruited Class I Officer : Rs. 56100

• Status of the employee, hitherto determined by
grade pay, will now be determined by the level
in the Pay Matrix

• No new levels introduced, no level dispensed with
• Fitment Factor of 2.57 will be applied across

all levels for revision of pay and pension
• Rate of increment retained at 3%
• Further improvements in Defence Pay Matrix  by

enhancing Index of Rationalisation approved

• Gratuity Ceiling - from Rs. 10 to 20 lakh, will
increase by 25% whenever DA rises by 50%

• A common regime for payment of Ex-gratia
lumpsum compensation for civil and defence
forces personnel payable to next of kin with the
existing rates enhanced from Rs. 10-20 lakhs to
25-45 lakh for different categories

• Ceiling of House Building Advance advanced
from Rs. 7.50 lakh to 25 lakh

POSTAL PRAKASH 11 JULY, 2016



POSTAL PRAKASH 12 JULY, 2016

On 6th July, 2016 Government has issued a press release to the effect that it would
form a high level Committee to review the 7th Pay Commission recommended Minimum
Pay and Fitment Formula once again.

Now, it remains to be seen whether Government would issue Notification for
implementation of 7th Pay Commission recommendations in the lines of Cabinet for the
same on 29th June 2016, pending submission of reports by Committees formed/yet to be
formed, to study the need for revising allowances, Minimum Pay and Fitment Formula
more than what was recommended by 7th Pay Commission.

Highly places sources say, there are even chances for the issue of Notification for
implementing the 7th Pay Commission recommendations pending submission of reports by
Committees.

Government may take such a decision in order to implement 7th Pay Commission
recommendations well prior to start of model code of conduct in respect of Assembly
Elections in major states such as Punjab, Uttarakhand etc.

Assembly Elections are due in March 2017 for four States viz. Punjab, Uttarakhand,
Manipur and Goa. The term of State Government in Uttar Pradesh ends in the month of
May 2017.

Alternatively, Government will have to issue Notification for implementation of 7th
Pay Commission recommendations.

Doubts & Clarifications
We are receiving mails and telephonic calls from various levels about 7th CPC. Our

Federation clarifies the doubts after consulting top NJCA leader.
1. When Government issued 7th CPC implementation notification?

It is clarified that the Gazette notification will be issued by the Government by the end
of July, 2016 and Central Government Employees will get 7th CPC Salary in the month
of August, 2016.

2. What is the recommendation of empowered Committee Chaired by Cabinet Secretary?
Committee recommendation is not disclosed for NJCA leaders. But it is visible, report
is not accepted by the NDA Government.

3. What is the present High Level Committee?
The present Committee consists of Group of Ministers which includes Finance Minister;
Home Minister and Railway Minister, this Committee submits its opinion within 4
months.

3a. If the New Committee rejected our demand what is the stand of NJCA?
It is clarified by the NJCA that deferred Indefinite Strike will revive.

4. What is rate of HRA and other allowances?
According to announcement the HRA will be paid in the ratio of 30%, 20%, 10% for
another 4 months and remaining allowances will be paid in the rates in existing pay
structure. High level Committee will take final discussion within time frame of 4 months.
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Thoracic & Paediatric

23. Bronchial + Vascular Sleeve Grade V

24. Radical Nephrectomy (Paed.) + Bowel Excl. Grade V

25. Retroperitoneal Tumor + Bowel Excision Grade V

26. Ivor Lewis Grade V

27. Mediastinal Tumor Excision Grade V

28. Pneumonectomy Grade V

29. Total Esophagectom (Transhiatal) Grade V

30. Thymectomy Grade V

Genitourinary/Gynaecology

31. Nephrectomy Radical + IVC Thrombectomy Grade V

32. Laparoscopy Grade V

33. Ureteroscopy Grade V

34. Cystectomy Partial Grade V

35. Exploration + Ilco/Colostomy Grade V

36. Ileal Conduit (Bladder) Grade V

37. Prostate Transurethral Resection of Grade V

38. Ureter Resection Anastomosis Grade V

5. Whether better settlement is possible if we went on Strike on the proposed date of
July 11, 2016?
We cannot presume things on assumption basis, but it is sure Government will abide
by when only Railway men go on Strike. We are only minority partners. We cannot do
any major role in the NJCA.

6. What about the pension in regard to parity?
The Finance Minister categorically assured that the Government has accepted the
recommendations in toto and the Pension Department has been asked to sort out the
difficulties in implementation.

7. What is the fate of GDS demand?
Postal Unions demand proportionate scales for GDS Employees, hence the minimum
wage is important to fix salary to GDS.
In the Kamlesh Chandra Committee FNPO & NU GDS demand regularization of GDS

Employees by giving full justification. FNPO will continue its efforts to get status to GDS like
earlier we will not talk much about GDS but FNPO will do everything as in the case of past.
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CGHS  Rates  for  Cancer  Surgery  for
hospitals  empanelled under CGHS

...(Contd. from Postal Prakash, June 2016, Pg. 7)

Gradation of surgical procedures for treatment of cancer

Sr. Surgery Grade V Grade

(To be contd. ...)
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mewuejer yeÌ{eves kesâ cegös hej ceesoer mejkeâej ves
FmeefueS oebke hej ueiee oer Deheveer ueeskeâefheÇÙelee...

peye keWâõ mejkeâej ves 7keW kesleve DeeÙeesie keâer efmeHeâeefjMeeW keâes ueeiet efkeâÙee lees DeebkeâÌ[eW hej ceeLeeheÛÛeer ngF&~ uesefkeâve Ssmes
ueesieeW keâer mebKÙee keâce veneR nw pees Ùes ceeveles nQ efkeâ Fme Iees<eCee kesâ heerÚs Deieues meeue nesves keeues GllejheÇosMe efkeOeevemeYee
Ûegveeke nQ~ FmeceW oes<e DevegceeveeW keâe veneR, DevegYekeeW keâe nw~ ceveceesnve efmebn keâer ÙetheerS-1 mejkeâej ves Ú"s kesleve DeeÙeesie keâes
peye oes meeue keâer osjer kesâ yeeo meeue 2008 ceW ueeiet efkeâÙee Lee leye cetue kesleve ceW DeeÙeesie keâer efmeHeâeefjMe keâer leguevee ceW
oes iegveer yeÌ{eslejer keâj oer Leer~ mebYekele: Ùen osjer keâe hegjmkeâej nes, uesefkeâve meeue 2009 kesâ ueeskeâmeYee ÛegveekeeW ceW ÙetheerS-
1, efkeMes<ekeâj keâebieÇsme keâe ie"yebOeveer yengcele megOej ieÙee~ Ùen Yeer mebÙeesie veneR nw efkeâ ÙetheerS-2 ceW ceveceesnve mejkeâej ves meelekeW
kesleve DeeÙeesie keâe ie"ve Heâjkejer 2014 ceW leye efkeâÙee peye Ûegveeke oes cenerves otj Les~ uesefkeâve ceesoer mejkeâej ves efmeHeâeefjMeeW
kesâ Deveg™he kesâbõerÙe keâce&ÛeeefjÙeeW kesâ cetue kesleve ceW 14.27 heÇefleMele keâer yeÌ{eslejer keâer, pees yeerles meele oMekeâeW ceW meyemes keâce
nw~ lees keäÙee ceesoer mejkeâej ves ueeskeâefheÇÙelee hej efkelleerÙe DevegMeemeve keâes lejpeern osves keâe peesefKece G"eÙee nw?

Fmekeâe pekeeye neb, lees veneR nw uesefkeâve Ùen Skeâ Ssmee oewj pe™j nw peye heÇOeeveceb$eer keâer Deheerue hej osMe kesâ Skeâ keâjesÌ[
mes DeefOekeâ ueesieeW ves Sueheerpeer meefyme[er ÚesÌ[er nw~ Deece iewjmejkeâejer ueesieeW keâer heÇefleef›eâÙeeSb osKeW lees helee Ûeuelee nw efkeâ kes
kesleve DeeÙeesie keâer efmeHeâeefjMeeW mes Demebleg<š nesves keeues keâce&ÛeeefjÙeeW kesâ mebie"ve Éeje nÌ[leeue kesâ Dee£eve mes efvejeMe nQ~ Ùen
lekeâveerkeâer yeele nw efkeâ kesleve DeeÙeesie keâer efmeHeâeefjMeW ome meeueeW hej Deeleer nQ uesefkeâve cenbieeF& Yellee lees nj meeue oes yeej efveÙeefcele
leewj hej yeÌ{eÙee peelee ner nw, efpememes kesleve yeÌ{lee jnlee nw~ veF& Iees<eCee ceW mejkeâejer keâce&ÛeeefjÙeeW keâes leepee kesleve yeÌ{eslejer mes Flej
ieÇsÛÙegšer keâes 20 ueeKe ®heÙes lekeâ keâjves Deewj veS cekeâeve Kejeroves kesâ efueS 25 ueeKe ®heÙes lekeâ efvekeâeueves keâer megefkeOee efceueer
nw uesefkeâve Demebleg<š keâce&ÛeeefjÙeeW kesâ mebie"ve keâer ceebie Ùen Yeer nw efkeâ keâeÙe&keâeue kesâ hetjs oewj ceW keâce mes keâce heebÛe heÇceesMeve
megefveefMÛele efkeâS peeSb Deewj vÙetvelece kesleve 26 npeej ®heÙes nes~ neueebefkeâ Ùes ceebieW keâcepeesj oueerueeW hej DeeOeeefjle nQ~

keâce&ÛeeefjÙeeW kesâ mebie"veeW ves vÙetvelece Deewj DeefOekeâlece kesleve kesâ yeerÛe Deblej keâes keâce keâjves keâer yeele keâner nw~ Ùen
meceepekeeoer efkeÛeejeW kesâ efnmeeye mes Skeâ DeeoMe& efmLeefle nes mekeâleer nw uesefkeâve Fmekesâ Gueš nkeâerkeâle Ùen nw efkeâ mejkeâejer
keâce&ÛeeefjÙeeW Deewj DeefOekeâeefjÙeeW kesâ yeerÛe DeeÙe keâer Demeceevelee 1990 kesâ oMekeâ kesâ yeeo yeomletj lespeer mes Deewj efÛebleepevekeâ
™he mes yeÌ{er nw~ DeeÙe keâer Demeceevelee kesâ leke&â Deueie-Deueie heoeW hej ÛeÙeefvele nesves kesâ efueS pe™jer Mew#eefCekeâ ÙeesiÙelee Deewj
heo ceW efveefnle efpeccesoeefjÙeeW keâer DeveosKeer keâjles nQ~ kesâbõ ke jepÙe mejkeâejW Deheves keâce&ÛeeefjÙeeW kesâ efueS meeceeefpekeâ megj#ee kesâ
ceevekeâeW hej keâF& otmejer jenleeW keâe Ssueeve keâjleer jnleer nQ~ uesefkeâve, efpeme osMe ceW kesâbõerÙe keâce&ÛeeefjÙeeW keâe meeueevee kesleve
Deewmele (meeue 2012-13 kesâ DeeOeej hej) 3.92 ueeKe ®heÙes nes, keneb kesleve yeÌ{eslejer keâes ueskeâj keâce&Ûeejer mebie"veeW keâe

Demeblees<e keâeHeâer keâce kesleve Deewj megefkeOeeDeeW hej keâece keâjves
keeues iewj-mejkeâejer, efvepeer #es$e kesâ keâeceieejeW Deewj efkeâmeeveer keâj
jns keâjesÌ[eW ueesieeW kesâ heÇefle DemebkesoveMeeruelee keâes peleelee nw~
efveÛeues keâce&ÛeeefjÙeeW Deewj Thejer DeefOekeâeefjÙeeW kesâ kesleve keâer
Demeceevelee Ùeefo Skeâ he#e nw lees otmeje he#e Ùen Yeer nw efkeâ efveÛeues
Deewj ceOÙece mlej hej (pees kegâue kesâbõerÙe keâce&ÛeeefjÙeeW ceW ueieYeie
80 heÇefleMele nw), efvepeer #es$e ceW meceeve heo hej keâece keâjves keeueeW
keâer leguevee ceW mejkeâejer keâce&ÛeeefjÙeeW keâes Yeejer yeÌ{le nw~ efoueÛemhe
Ùen nw efkeâ Meer<e& heoeW hej Ùen Deblej efvepeer #es$e kesâ he#e ceW nw~
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7keW kesleve DeeÙeesie ceW GuePes nQ lees Fme Keyej keâes pe™j heÌ{W,
Deehekesâ kegâÚ heÇMveeW kesâ pekeeye Ùeneb nQ

veF& efouueer: 7keW kesleve DeeÙeesie (hes keâefceMeve) vejWõ ceesoer cebef$eceb[ue ves ueeiet keâj efoÙee ieÙee nw~ ceesoer cebef$eceb[ue ves
Fmemes mebyebefOele Skeâ Hewâmeuee efueÙee Deewj Fve efmeHeâeefjMeeW mes 1 keâjesÌ[ mes Yeer pÙeeoe keâce&Ûeejer Deewj heWMevej ueeYeeefvkele neWies~
FveceW 47 ueeKe mes pÙeeoe kesâbõerÙe keâce&Ûeejer Deewj 53 ueeKe heWMeveYeesieer Meeefceue nQ, efpeveceW mes 14 ueeKe keâce&Ûeejer Deewj
18 ueeKe heWMeveYeesieer j#ee yeueeW mes mebyebefOele nQ~ Fme kesleve DeeÙeesie keâer efjheesš& keâes 1 pevekejer 2016 mes ueeiet efkeâÙee ieÙee~
efpeme keâce&Ûeejer keâe efpelevee SefjÙej yevelee nw mejkeâej ken osieer~ kesleve DeeÙeesie hej DeYeer keäÙee nw efmLeefle? efjheesš& kesâ ueeiet
nesves kesâ yeeo keâjerye 33 ueeKe keâce&ÛeeefjÙeeW ves veeKegMeer peeefnj keâjles ngS nÌ[leeue hej peeves keâe Ssueeve efkeâÙee Lee, pees Deye
4 cenerves kesâ efueS šue ieF& nw~ keâce&Ûeejer vesleeDeeW keâe keânvee nw efkeâ ken efjheesš& mes hetjer lejn mencele veneR nQ Deewj mejkeâej
kesâ heeme vÙetvelece kesleve Deewj heWMeve ceW yeÌ{eslejer mes mebyebefOele oes ceebieW jKeer nQ~  ieeflejesOe otj ngDee? yeeleÛeerle DeYeer peejer nw
oesveeW Deesj mes kegâÚ Pegkeâves kesâ mebkesâle efceue jns nQ~ mejkeâej keâer Deesj mes vÙetvelece kesleveceeve 22-23 npeej ®heÙes keâjves keâer
yeele keâner nw, uesefkeâve keâce&Ûeejer mebie"ve Fme hej lewÙeej veneR nw... yeeleÛeerle DeYeer peejer nw~  Fme yeerÛe ueesie DeYeer Yeer efjheesš&
ceW oer ngF& yeeleeW keâes ueskeâj Demecebpeme ceW nQ Deewj GvnW kegâÚ cegodos meeHeâ veneR nw~ Deiej mejkeâej keâer efmeHeâeefjMeeW Deewj kele&ceeve
meelekeW kesleve DeeÙeesie keâer efjheesš& keâes osKee peeS lees kegâÚ yeeleW Fme heÇkeâej nQ...  kesleve Deewj YelleeW ceW efkeâleveer ngF& yeÌ{eslejer?
kesleve DeeÙeesie keâer efjheesš& kesâ Devegmeej yesefmekeâ mewuejer Deewj YelleeW ceW pees yeÌ{eslejer ngF& nw ken kegâÚ Fme heÇkeâej nw~  yesefmekeâ mewuejer
ceW ke=efæ - 16 heÇefleMele, YelleeW ceW yeÌ{eslejer - 63 Heâermeoer  mewuejer Deewj YelleeW keâes efceueekeâj kegâue yeÌ{eslejer - 23.55
heÇefleMele peneb lekeâ YelleeW keâer yeele nw lees keâce&ÛeeefjÙeeW keâes meyemes yeÌ[er KegMeKeyejer Ùen nw efkeâ SÛeDeejS Ùeeveer neGme jWš
DeueeGbme mes efceueer nw~ mejkeâej ves SÛeDeejS ceW keâjerye 139 heÇefleMele keâer yeÌ{eslejer keâer nw~  DeeÙeesie ves kegâue efceueekeâj 196
kele&ceeve YelleeW hej ieewj efkeâÙee Deewj FvnW leke&âmebiele yeveeves kesâ GösMÙe mes 51 YelleeW keâes meceehle keâjves Deewj 37 YelleeW keâes
meceeefnle keâjves keâer efmeHeâeefjMe keâer nw efpemes mejkeâej ves ceeve efueÙee nw~  heWMeveYeesefieÙeeW kesâ efueS keäÙee efkeâÙee kesleve DeeÙeesie ves?
kesleve DeeÙeesie keâer efjheesš& Deewj mejkeâej kesâ Hewâmeues kesâ yeeo heWMeveYeesefieÙeeW kesâ Keeles ceW henues keâer leguevee ceW 24 Heâermeoer jkeâce
pÙeeoe DeeSieer~  vÙetvelece Deewj DeefOekeâlece kesleveceeve mejkeâej ves efkeâlevee efkeâÙee Lee efHeâkeäme?  mejkeâej ves kesleve DeeÙeesie keâer
efmeHeâeefjMe Deewj megPeeke keâes ceeveles ngS Ùen veerefleiele Hewâmeuee efueÙee nw efkeâ vÙetvelece Deewj DeefOekeâlece kesleve leÙe nesiee~ kele&ceeve
leÙe oj kesâ Devegmeej Ùen Fme heÇkeâej nw -  vÙetvelece kesleveceeve - 18000 ®heÙes cenervee  keâce&ÛeeefjÙeeW kesâ efueS DeefOekeâlece
mewuejer - 2.25 ueeKe ®heÙes cenervee  keâwefyevesš meefÛekeeW kesâ efueS - 2.5 ueeKe ®heÙes cenervee  vÙetlevelece kesleve keâes 7000
®heÙes mes yeÌ{ekeâj 18000 ®heÙes heÇefle ceen keâj efoÙee ieÙee nw~ vÙetvelece mlejj hej efkeâmeer Yeer vekeefveÙegòeâ keâce&Ûeejer keâe
Meg®Deeleer kesleve Deye 18000 ®heÙes nesiee~ Fmes ner 26 npeej ®heÙes heÇefleceen hej ues peeves keâer yeele keâce&Ûeejer mebie"ve keâj
jns nQ~  keäueeme keve DeefOekeâejer keâe vÙetvelece kesleveceeve efkeâlevee nw?  GOej, vekeefveÙegòeâ ‘keäueeme-1’ DeefOekeâejer keâe Meg®Deeleer
kesleve 56100 ®heÙes nesiee~ Ùen 1:3.12 kesâ mebkegâÛeve Devegheele keâes oMee&lee nw, efpememes Ùen helee Ûeuelee nw efkeâ meerOeer Yeleer&
keeues efkeâmeer Yeer ‘keäueeme-1’ DeefOekeâejer keâe kesleve vÙetvelece mlej hej vekeefveÙegòeâ keâce&Ûeejer kesâ kesleve mes leerve iegvee DeefOekeâ nesiee~
nsuLe FbMÙeesjWme mkeâerce ceW kegâÚ yeoueeke ngDee nw?  nsuLe FbMÙeesjWme mkeâerce keâes mejkeâej ves kesleve DeeÙeesie kesâ megPeekeeW kesâ efkehejerle
mkeerkeâej efkeâÙee nw~ Ùen Ùeespevee hetke& keâer Yeebefle ÙeLeekele jnsieer~ keâwefyevesš ves kesâbõ mejkeâej keâce&Ûeejer mecetn yeercee Ùeespevee
(meerpeerF&peerDeeF&Sme) ceW efkeâS peeves keeues ceeefmekeâ DebMeoeve ceW Yeejer ke=efæ keâjves keâer efmeHeâeefjMe keâes Yeer ve ceeveves keâe efveCe&Ùe
efueÙee nw, pewmeer efkeâ DeeÙeesie ves efmeHeâeefjMe keâer Leer~  meeueevee Fb›eâerceWš efkeâlevee nesiee?  mejkeâej ves meeHeâ efkeâÙee nw efkeâ
keâce&ÛeeefjÙeeW keâes meeueevee 3 heÇefleMele keâer oj mes Fb›eâerceWš efoÙee peelee jnsiee~  efceefueš^er meefke&me hes keäÙee yeoueeke ngDee nw?
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mesvee mes pegÌ[s keâce&ÛeeefjÙeeW kesâ efueS Ùen yeÌ[er Keyej nw~ mejkeâej ves efceefueš̂er meefke&me hes keâes 15500 ®heÙes heÇefleceen leÙe keâj efoÙee
nw~  kesleve DeeÙeesie hej kegâÚ DevÙe cenlkehetCe& yeeleW kesleve DeeÙeesie efmeHeâeefjMeeW kesâ ueeiet keâjves hej mejkeâejer Kepeeves hej keâjerye 1.02
ueeKe keâjesÌ[ ®heÙes keâe meeueevee yeesPe DeeSiee, efpemeceW 28,450 keâjesÌ[ ®heÙes mes DeefOekeâ keâe yeesPe jsuekes yepeš Deewj yeekeâer
73,650 keâjesÌ[ ®heÙes Deece yepeš hej peeSiee~  kesleve DeeÙeesie ves pees kesleve ke=efæ keâer efmeHeâeefjMe keâer nw ken efheÚues meele oMekeâ
ceW meyemes keâce nw~ uesefkeâve Ùen Yeejle keâer kegâue mekeâue Iejsuet Glheeo keâe 0.7 heÇefleMele nw~  yelee oW efkeâ mejkeâej nj ome meeue
ceW Deheves keâce&ÛeeefjÙeeW kesâ kesleve ke=efæ kesâ efueS DeeÙeesie keâe ie"ve keâjleer nw efpemekeâer efjheesš& kesâ DeeOeej hej mejkeâej keâce&ÛeeefjÙeeW kesâ
kesleve ke=efæ hej Heâwmeuee uesleer nw~  7keW kesleve DeeÙeesie (hes keâefceMeve) kesâ Ssueeve kesâ yeeo kesâvõ mejkeâej kesâ ueeKeeW keâce&ÛeeefjÙeeW kesâ
efkejesOe keâe Demej Deye meeHeâ leewj hej efoKeves ueiee nw~ 11 pegueeF& keâes nÌ[leeue kesâ Ssueeve kesâ yeeo oyeeke ceW DeeF& kesâvõ mejkeâej
ves mejkeâejer keâce&ÛeeefjÙeeW kesâ heÇefleefveefOeÙeeW keâer ceebieeW hej Gvekesâ meeLe yeeleÛeerle Meg™ keâj oer nw~

Gazette Notification for implementation of 7th CPC
Dear colleagues

There are lot of discussions about the date of Gazette Notification for implementation
of 7th CPC & Office Memorandum, It usually takes about 15 to 20 days after cabinet approval

of the pay commission report
.Let us examine the 6th CPC
dates. The union cabinet gave
its approval for implementation
of the recommendations of
the Sixth Central Pay
Commission on 14th August
2008. Gazette Notification for
implementation of 6th CPC
was issued on 29th August
2008 & Office Memorandum
was issued on 30th August
2008, after 16 days after
cabinet approval The 7th CPC
The union cabinet gave its
approval for implementation of
the recommendations of the
Seventh Central Pay
Commission on 29th June
2016. Hence the Gazette
Notification for implementation
of 7th CPC & Office
Memorandum is likely issued
in next week.

Fixation of Pay
as per the recommendations of 7th Pay Commission

Initial Appointment on or after 1.1.2016 may be fixed as follows…


