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It was Expected.
Desh ke heet me karenge kaam
| lekin kaam ka nahi milega pura daam
| When Shri Manmohan Singhji our Ex-Prime Minister

announced to constitute 7th Pay Commission for C.G.
I Employees, Shri N.D. Modi our present Prime Minister who

Newly Elected Circle Office Bearers of NUPE P-IV, | was Chief Minister of Gujarat at that time, strongly opposed
Postmen & MTS, Maharashtra and Goa Circle | for formation of 7th CPC.
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Unfortunately, he became Prime Minister of India and
as expected he has shown his anger towards C.G. Employees
I through the implementation cell on recommendations of 7th
CPC who has not made any modification on the anti-labour
I recommendation of 7th CPC. The minimum wage
recommendation of Rs. 18,000/- is not as per market index
| and the justified demand of Rs. 23,000/- has been turned
| down by the Government headed by Mr. Modi.
We must note that the C.G. Employees Unions has
I already protested against the 7th CPC recommendation and
asked Government to modify them and gave the Strike Notice
I in advance. But the Government has not accepted our demand
and we are forced to go on Indefinite Strike from 11th July,
| 2016. We all must shut down total Government machinery
| from 11th July 2016 which is run by C.G. Employees.
NJCA team met Shri Rajnath Singh, Hon. Home
Minister. He assured formation of the Committee, on this
| base NJCA decided to defer the Strike for further months.
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List of Newly Elected Circle Office Bearers of
NUPE P-1V, Postmen & MTS, Maharashtra and Goa Circle

AR STeh T
DEPARTMENT OF POSTS, INDIA
I TREHRZL ST I HraTerd
O/o0 The Chief Postmaster General,
TN Hichd, §a-400 001
Mabharashtra Circle, Mumbai-400 001

To
1) All PMsG in Maharashtra Circle
2) The Director, Mumbai GPO, Mumbai-400001
3) All SSPOs/SPOs, in Maharashtra Circle
4) All CSDs/PSDs in Maharashtra Circle
5) the A.D. P.S. (A&V), Fgn. Post, Mumbai-400001
No: Union/26-2/P-1V/2016 Mumbai-400001 the 01.07.2016

Subject : Regarding approval from NUPE Postman & MTS, CHQ, New Delhi-110054
to the list of newly elected Circle Office Bearers of NUPE P-1V, Postmen & MTS,
Maharashtra and Goa Circle.

It has been intimated by Sunil P. Zunjarrao, Circle Secretary, NUPE P-1V vide letter
No. NU/P-1V/Circle Conference/MH/1/2016-18 dated 13.06.2016 that, following new Circle
Office Bearers have been elected on 06.06.2016 at Mahad, Raigad for the period 2016-18.

Sl. Post Name Designation  Office of Working

1. President Shri T.N. Rahate Postman Tank Road PO, Mumbai-400033
2. Working President Shri R.N. Awate Overseer Malad (W) PO, Mumbai-400064
3. Vice President Shri S.Y. Jadhav Overseer Azadnagar PO, Mumbai-400053
4. Vice President Shri R.R. Shinde Postman Gandhi Nagar PO, Nasik-6

5. Circle Secretary Shri Sunil P. Zunjarrao Postman O.E. Ambernath PO-421502

6. Dy. Circle Secretary Shri Santosh Y. Lad Postman Mahim HO, Mumbai-400016

7. Asstt. Circle Secretary Shri Uttam Waghmare Stg. Postman Nerul Nod. PO,

Navi Mumbai-400706
8. Asstt. Circle Secretary Shri N.N. Mujawar Postman Kolhapur HO-416003
9. Asstt. Circle Secretary Shri P.S. Shinde Stg. Postman Model Colony PO, Pune-411016
10. Asstt. Circle Secretary Shri V.B. Ahire Mail Overseer Aurangabad HO-431001
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11. Organising Secretary ~ Shri E.A. Baruva Postman Parwati Nagar PO, Nagpur-440027

12. Organising Secretary ~ Shri D.R. Devkar Postman Chinchvad (E), Pune-411019

13. Organising Secretary ~ Shri Sudhir Garibe Postman Marine Lines PO, Mumbai-400020
14. Circle Treasurer Shri S.G. Kalokhe Postman Mumbai GPO, Mumbai-400001
15. Asstt. Treasurer Shri V.B. Hivrale Cash Overseer Akola HO-444001

Necessary Trade Union facilities may be extended to the above Office Bearers of the above
said Union.

N

(Rupesh J. Sonawale)

Asstt. Director Postal Services (PSR)
Ol/o The Chief Postmaster General,

Copy to: Maharashtra Circle, Mumbai-400001.
Sunil P. Zunjarrao Email ID : adpsrmh@gmail.com
Circle Secretary, NUPE P-1V, Tel No. 226232330/22621806

Maharashtra & Goa Circle,
O.E. Ambernath PO-421502

2 T BT & T
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ST ST WA Rl o1 71 6 FHHST o TN Ay R ot HHEE P SR § A ST 5 &
it e % foreag, e =gAam aa 18,000 | a@reB 26,000 F9= 3 3t AT 47 377 HHAN forredt
TS i & F A0 FS Gl J TS A AT TET b T o 7o° |1 s § AfEaee
gl o fawa § S ey ferar man € 39 w o ==t ) oft
feh e SRR 51 At He et |ial s swHel 1 v (e fed T 9 o6 et o s
I e R # 1 G 7 1 iR 39 o0 5w weeiia i g9 fawe o el @ o ¢ 6 frseh
BT A 63 I 3T 3 e § Feprrerss GuR 53 9 fhq 78 9eer weigt foieft 819 & SR o
B T T8 STy searet Ardt T B 1 g o BT H gl SIS Wi 1 39 TR ¥ A
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R NJCA 7 g5aTel 8 FéHT & forg Tafi fepan 21
TH ! e 9ok o 9T § g0 &l
TN TR T0 | § g0 90 9 &
- A, @R
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GDS 3=

FNPO

National Union of Gramin Dak Sevaks
Central Head Quarters

T-24, Atul Grove Road, New Delhi- 110 001. Phone : 011-23321378, 09446436592

28-05-2016
GDS 3T

NU GDS/FNPO €& &9 § GDS =T i U%T fohall T 19 & 38T 27-5-2016 i ST
< o G o TR = H ge fereeien Hed ST § -

AN

[oslEN |

10.
1.
12.

13.
14.
[5.
16.
17.

18.
19.
20.
21.

IeftoT &t H ST T SIEredt sl sy # weed 3

GDS H=at 1 @i a9 WA |

GDS FH=RE! & fire areft gfaemd = fommEia |

GDS e § Hafe srared g |

GDS et & Higem o T8y e aret fafad e @i &t |

o vel W i Al GDS FHERE! S HH q91 FATSAS, 3 3% THH FE B
et T HH=RE ol S 3R STaeer] & 37T i Tadish S|

GDS &=t &1 aa qen faanfa sd=iat & 907 & i T T |

GDS HH=Rat 3Ry e ST aret Teft et 6t quf e o &=t 3

GDS &=t 1 H1d T8 9rg 9ra s FeiRa s

GDS HH=IRE! X He2g HH=El & die 98 Y9 ST o 37 T STeeiieh |

T2 Y9 Ao § GDS wH=at sl off et S 1 STeEvgehd|

T H 65 T8 70t T ATl il e aTel SEHHA G T2 Ao & ST e are 1000/- T,
TIeTeRT SR v # fier aren sy deE, GDS SHeial i =<Haw e e i a
B T I s ol STk |

GDS FH=RE! ®1 fire aret Tt o= 97 W a5 et

GDS FHAIRET o T AT Pl HeAT DY F R F9fe H JTa8 T |

At GDS wH=El % forw e 1 # witererdl st fmior e deifem |

G ST =X 1 fotra, farsTelt ot &1 e <1 fasm g1 & & |

1% SR I W=D Td I T o {0 &7 T 7 4 981 § T aR 4T 0 &1 T o1 fqum
TR fohd ST 3 feower

291 & Tl ST SR IR S U qHE ®Y 4 |

ST T TGS 311 ATt 3TH ST 1 YIF€d YTy 3 & foTg famii dohet 3|

& ot § Teh SR ST W 3T 37 ST 3 GeaT § Hersd i S S |

1% T &1 FSC, faumfar C-Class st & T9H &4 Hafed |
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22.
23.
24.
25.
26.
27.
28.
29.

30.
31.
32.

9 S Y TF A T ae |

T TR ASg3TET ST HHIe hieh SATT § ST 5 g & |

GDS e @1 Ex-gratia grativity &1 82T grativity Tee & 389 JaH & |
fefafe s gwg <.w. &1 off e s

FAAM ST, WG H FRYd T |

AR ST JTIET T FRed HET|

s 5% |

GDS BPM &I M s AT Ui A2 (RPM) W&+ @ 9ft GDS sH=nfat &1 am
T UL AHT ST Fe1sh (RPA) T &7 HiwT|

3T o SMER W G &1 fie arel ISR & g A e |

GDS FHERE! 37T 37 TRaRT &l Fer) fafehedn Suesy w44 & fore fgm sam |
IR FROT § HF T B Tt aTet GDS FHHARAT B Fafehedt a1 o RIHIET o STER
YT &1 T TG 7T 37k SNt 1 <teht forerr Haifere e aam |

frer gua T e | 9T whet 10, 20, 30 96 H
g, Tt we geftar MACP 33 = wim

14.14 Initial fixation to RPAs/RPMs as follows at the time of implementation of 7th PC.

Rural Postal Assistant :

Upto 5 years 18,000 + GP

After 5 years 18,000 + 1 increment i.e. 5% on 18,000 + GP

After 10 years (MACP I) 18,000 + 3 increment i.e. 15% on 18,000 + GP
(For MACP | one more increment)

After 15 years 18,000 + 4 increments i.e. 20% on 18,000 + GP

After 20 years (MACP 1) 18,000 + 6 increment i.e. 30% on 18,000 + GP
(For MACP 11 one more increment)

After 25 years 18,000 + 7 increment i.e. 35% on 18,000 + GP

After 30 years (MACP III) 18,000 + 9 increment i.e. 45% on 18,000 + GP

(For MACP |11 one more increment)

After 35 years 18,000 + 10 increments i.e. 50% on 18,000 + GP

i.e. 18,000 + 9,000 = 27,000 which is less than
proposed pay component of MTS i.e. 29,000 which
is a promotional post. If this is not followed there
will be no charm in promotions.
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Rural Post Master :

To show difference between RPA and RPM 2 increments may be given at initial stage of
fixation of RPM also. Then,

Upto 5 years 18,000 + 2 increments i.e. 10% on 18,000 + GP

After 5 years 18,000 + 3 increment i.e. 15% on 18,000 + GP

After 10 years (MACP |) 18,000 + 5 increment i.e. 25% on 18,000 + GP
(For MACP | one more increment)

After 15 years 18,000 + 6 increments i.e. 30% on 18,000 + GP

After 20 years (MACP 1) 18,000 + 8 increment i.e. 40% on 18,000 + GP
(For MACP Il one more increment)

After 25 years 18,000 + 9 increment i.e. 45% on 18,000 + GP

After 30 years (MACP III) 18,000 + 11 increment i.e. 55% on 18,000 + GP
(For MACP 111 one more increment)

After 35 years 18,000 + 12 increments i.e. 60% on 18,000 + GP
i.e. 18,000 + 10,800 = 28,800 which is less than
proposed pay component of MTS i.e. 29,000 which
is a promotional post. If this is not followed there
will be no charm in promotions.

14.15 No bunching is suggested as it is not giving any room for any anomaly at any stage.

14.16 The above fixation is suggested for initial fixation on implementation of 7th PC.
Thereafter normal procedure may be followed i.e. giving every increment after
completion of every year of service from the date of implementation i.e. 1 year after
01-01-2016 i.e. from 01-01-2017, following the length of service as mentioned in
para 14.14.

14.17 Grade Pay : Grade Pay to RPA/RPM is as follows in 7th PC.

At present MTS at initial stage is on 1800 GP. In 7th PC his pay suggested by
Federations is 33,000/ i.e. as 29,000/- pay component and 4000 GP component as
discussed at para 14.8. The presumptive Grade pay at the minimum to Rural Postal
Assistants / Rural Post Masters was given at para 14.9. 1800 GP of MTS was proposed
as 4000 GP component in 7th PC.

As such Grade Pay for Rural Postal Assistants and Rural Post Masters in 7th PC is
suggested as follows.
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Rural Postal Assistants :

At initial stage

4000 x 1000 / 1800 = 2222 i.e. 2200

On MACP | (after 10 years of service)

4000 x 1100/ 1800 = 2444 i.e. 2400

On MACP I (after 20 years of service)

4000 x 1200 / 1800 = 2666 i.e. 2600

On MACP Il (after 30 years of service)

4000 x 1300/ 1800 = 2888 i.e. 2900

Rural Post Masters :

At initial stage

4000 x 1400/ 1800 = 3111 i.e. 3100

On MACP | (after 10 years of service)

4000 x 1500 / 1800 = 3333 i.e. 3300

On MACP I (after 20 years of service)

4000 x 1600 / 1800 = 3555 i.e. 3500

On MACP Il (after 30 years of service)

4000 x 1700 / 1800 = 3777 i.e. 3800

In all the above cases it is rounded off to next hundred and whereas in the case of
MACP Il it is rounded off to below hundred to remove the dissatisfaction to MACP
111 candidates. However proposed GP to RPA/RPM is less than proposed GP component
of MTS i.e. Rs. 4,000/-

14.18 Length of Pay Scale : For this minimum pay proposed for RPA is 18,000 and

RPM 18,000 plus 2 increments. If span of 36 years in 6th PC taken as base it will be
36 + 2 = 38 years and almost all will retire by 38 years. If not they will have to stay at
stagnation as stagnation increments cannot be suggested in this running scale.
Moreover span of 38 years will be somewhat reduced by maximum 12 increments
due to allowing one increment added for every 5 years and one more increment is
added for each MACP besides giving 2 increments as initial fixation of Rural Post
Master. However, proposed minimum pay on initial fixation i.e. Rs. 18,000/- is taken
as base. Then span of pay scale will be as follows with 5% raise every year due to
allowing increments. For 36 years span the GP was also taken in 6th PC, whereas GP
earn increments the minimum Pay for RPA 18,000 + GP 2200 is taken as base though
there are proposed GPs ranging between 2200 to 3800.

14.19 Increments : Increment is 5% on basic pay every year besides MACP I, II, 1l

promotions. This is in addition to 2 increments i.e. 5 + 5 = 10% allowed to Rural Post
Masters on initial fixations.
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14.20 Maximum of pay scale for RPA and RPMs get together as per incrementation

mentioned in para 14.19.

At intial entry pay 18000 + GP 2200 = 202000.

At initial entry

After 1st increment
After 2nd Increment
After 3rd Increment
After 4th Increment
After 5th Increment
After 6th Increment
After 7th Increment
After 8th Increment
After 9th Increment
After 10th Increment
After 11th Increment
After 12th Increment
After 13th Increment
After 14th Increment
After 15th Increment
After 16th Increment
After 17th Increment
After 18th Increment
After 19th Increment
After 20th Increment
After 21st Increment
After 22nd Increment
After 23rd Increment
After 24th Increment
After 25th Increment
After 26th Increment
After 27th Increment
After 28th Increment
After 29th Increment
After 30th Increment
After 31st Increment
After 32nd Increment
After 33rd Increment

Pay x Raise

20200 x 5%
21210 x 5%
22271 x 5%
23385 x 5%
24554 x 5%
25782 x 5%
27071 x 5%
28425 x 5%
29846 x 5%
31338 x 5%
32905 x 5%
34550 x 5%
36278 x 5%
38092 x 5%
39997 x 5%
41997 x 5%
44097 x 5%
46302 x 5%
48617 x 5%
51048 x 5%
53600 x 5%
56280 x 5%
59094 x 5%
62048 x 5%
65150 x 5%
68047 x 5%
71449 x 5%
74621 X 5%
78352 x 5%
82269 x 5%
86382 x 5%
90631 x 5%
95163 x 5%

Pay + Raise

20200

202000 + 1010
21210 + 1061
22271 + 1114
23385 + 1169
24554 + 1228
25782 + 1289
27071 + 1354
28425 + 1421
29846 + 1492
31338 + 1567
32905 + 1645
34550 + 1728
36278 + 1814
38092 + 1905
39997 + 2000
41997 + 2100
44097 + 2205
46302 + 2315
48617 + 2431
51048 + 2552
53600 + 2680
56280 + 2680
59094 + 2955
62048 + 3102
65150 + 3257
68047 + 3402
71449 + 3572
74621 + 3731
78352 + 3918
82269 + 4113
86382 + 4319
90631 + 4532
95163 + 4758

Total

20,000
21210
22271
23385
24554
25782
27071
28425
29846
31338
32905
34550
36278
38092
39997
41997
44097
46302
48617
51048
53600
56280
59094
62048
65150
68407
71449
74621
78352
82269
86382
90631
95183
99921
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After 34th Increment 99921 x5% = 99921 + 4996 = 104917
After 35th Increment 104917 x5% = 104917 +5256 = 110163
After 36th Increment 110163 x5% = 110163 +5508 = 115871
After 37th Increment 115671 x5% = 115671 +5783 = 121454
After 38th Increment 121454 x 5% = 121454 + 8073 = 127527
Say 128000

14.21 As per para 14.20 the maximum of the scale is 128000 given 38 years span covering
full length of service. This appears to be high but scientific. In earlier commissions
uniform increment was given based on initial stage of the scale. Say suppose for
basicpay 18000 + Grade Pay 2200, increment for 20200 was assessed initially as
1010 and was continued for all the 38 years. Then increment earning for 38 years was
1010 x 38 = 38380. Then maximum would be 20200 + 38380 = 58580. Now it is
doubled due to consideration of 6th PC granting 3% which was now suggested as 5%
raise every year on basic pay + Grade pay what was drawn a day before instead of
giving uniform annual increase. As such calculation of maximum is purely scientific
and span of 38 years, maximum of 128000 and running scale of 18000-128000 with
5% raise every year on pay + grade pay drawn in the previous year qualifies for
increment may be considered.

14.22 Pay band should be pay band I shifting other pay bands by one number or giving
special pay band, i.e. pay band R is suggested for Rural Post Masters and Rural
Postal Assistants.

14.23 Thus proposed wage structure covering all aspects in this chapter XIV is requested to
be considered.

Tt § A Y SR T T S FHAY 9%, T o ., e, e Tees 5 5.5
TSR SR I S 3R § Herafed .7, JeiERd, Tohedl SRa ot €. @RS, NAPE gu 9t
e 4 €. fhem T, NUPE s, MTS #erfaa £t 81.04. @1e, NAPE 9 9 TR svere
#f T TE. a9, NU GDS T 37eet f .07, s Awavr, . fragar = 9w o

=t HigTEyul AT H e 3R SR SR U Taw 1 3 F GHRIHD AT Tl 3R 376
FRI & § 331 T waTel &1 3R Tl ¥ IR Hd H § 89 gl @ |

MR & g 3 Ig oft s 5 GDS wHart aneft oft =remfif o =orsiia fie deren i
X &, 3 GDS FHANET T Afers off 3 1 G TR F @ S FHHRY THR HI TG
T o TN o T T TH i T

e 10.30 91 T 3R T Qv T T T g8 |

9. 3, qLeleRA
(werHf)
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Strike is Deferred, but the Struggle shall continue
DATED - 07.07.2016
Strike is Deferred, but the Struggle shall continue

Finally, the united struggle of 33 lakhs Central Government Employees under the
banner of National Joint Council of Action (NJCA) comprising Railways, Defence has
compelled the totally negative and unwilling NDA Government to negotiate with the
staff side leaders. Hon'ble Prime Minister has intervened and directed three Cabinet
Minsters viz. Home Minister Shri Rajnath Singh, Finance Minister Shri Arun Jaitly
and Railway Minister Shri Suresh Prabhu to hold discussion with the NJCA Leaders on
30th June 2016. After discussing the demands raised in the Charter of demands, the
Ministers assured that a high level committee will be constituted to consider the demands
raised by NJCA especially the demand for improving the minimum wage and fitment
formula.

As no written communication or minutes regarding the assurances given by Group
of Ministers is forthcoming, the NJCA met again and 6th July and decided to go ahead
with the strike decision. Again Home Minister Shri Rajnath Singh called the NJCA
leaders for discussion on 6th July and reiterated the assurances already given on
30th June and stated that the Finance Minister will issue a press statement on 6th July
itself confirming the assurances given by the Group of Ministers. It was further assured
by the Minister that the proposed High level committee will submit its recommendations
to Government within a time frame.

Accordingly, the Government issued the press statement and after detailed
deliberations the NJCA unanimously decided to defer the Indefinite Strike till the
Committee finalizes its report. The press statement of the NJCA and the Government are
attached.

N\
CHQ Quota LR o r)
All the Divisional Secretaries / geft fedoa Ot / Fi St O
Branch Secretaries are requested to send TR 62 S & CHQ e
CHQ Quota of Rs. 10/- (Rs. Ten) A 10/- (I1 S9N Hf R A 99
each member per month to 78 w1 R G 2014 T A B
Shri Jagdish Sharma, Treasurer (CHQ), CHQ #rer it srrtor mt, st (CHQ)
Camp : I.P.H.O., New Delhi-110002. S 3 G T - 110002
M.: 09911 226062/ 09899 608399 / .. ’099]’] i2666i /09899 608399/
08595 045985 as early as possible. . ;
" J U 08595 045985 #l SIes-T-Seg ¥ 491 J
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Even chance for issue of 7th CPC Implementation Notification

7th Pay Commission - Even chance for issue of
7th CPC Implementation Notification

Now that Government avoided Strike Action over modification of 7th Pay Commission
report. Will it go ahead with its implementation plans now?

7th Pay Commission - Even chance for issue of 7th CPC implementation Notification
pending submission of reports by Committees for Allowances, Minimum Pay and Fitment
Formula.

After Cabinet decided to approve recommendations of 7th Pay Commission on 29th
June 2016, without any change in the quantum of allowances for time being, Finance Ministry
was working on hectic pace to issue notification.

This notification is meant for framing revised Pay Rules for new 7th CPC Basic Pay
and retirement benefits such as Pension, Gratuity etc., with suitable provisions for paying
allowances in pre-revised pay till Government decides on the report of Allowances
Committee. The report of Allowances Committee is expected to be submitted in 4 months.

However, after widespread disappointment and protests over revised minimum pay
and fitment formula, Council of Ministers conducted overnight talks with Union/Staff Side
Association leaders on 30th June, 2016.

During the meeting, the Council of Ministers promised for constituting a Committee
to look into Minimum Pay and Fitment Formula.

Needless to say, this was a prudent move of Government to avoid Indefinite
Strike planned by all Central Government Employees and Railway Employees from
11th July 2016.

Recommendations of 7th Central Pay Commission
Minimum pay : Rs. 7000 to Rs. 18000 p.m.

Lowest starting salary for newly recruited employee : Rs. 18000
For a freshly recruited Class I Officer : Rs. 56100

« Status of the employee, hitherto determined by ¢ Gratuity Ceiling - from Rs. 10 to 20 lakh, will
grade pay, will now be determined by the level increase by 25% whenever DA rises by 50%
in the Pay Matrix * A common regime for payment of Ex-gratia
* No new levels introduced, no level dispensed with ~ lumpsum compensation for civil and defence
« Fitment Factor of 2.57 will be applied across  forces personnel payable to next of kin with the

all levels for revision of pay and pension existing rates enhanced from Rs. 10-20 lakhs to
« Rate of increment retained at 3% 25-45 lakh for different categories
* Further improvements in Defence Pay Matrix by < Ceiling of House Building Advance advanced
enhancing Index of Rationalisation approved from Rs. 7.50 lakh to 25 lakh
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On 6th July, 2016 Government has issued a press release to the effect that it would
form a high level Committee to review the 7th Pay Commission recommended Minimum
Pay and Fitment Formula once again.

Now, it remains to be seen whether Government would issue Notification for
implementation of 7th Pay Commission recommendations in the lines of Cabinet for the
same on 29th June 2016, pending submission of reports by Committees formed/yet to be
formed, to study the need for revising allowances, Minimum Pay and Fitment Formula
more than what was recommended by 7th Pay Commission.

Highly places sources say, there are even chances for the issue of Notification for
implementing the 7th Pay Commission recommendations pending submission of reports by
Committees.

Government may take such a decision in order to implement 7th Pay Commission
recommendations well prior to start of model code of conduct in respect of Assembly
Elections in major states such as Punjab, Uttarakhand etc.

Assembly Elections are due in March 2017 for four States viz. Punjab, Uttarakhand,
Manipur and Goa. The term of State Government in Uttar Pradesh ends in the month of
May 2017.

Alternatively, Government will have to issue Notification for implementation of 7th
Pay Commission recommendations.

Doubts & Clarifications
We are receiving mails and telephonic calls from various levels about 7th CPC. Our

Federation clarifies the doubts after consulting top NJCA leader.

1. When Government issued 7th CPC implementation notification?

Itis clarified that the Gazette notification will be issued by the Government by the end
of July, 2016 and Central Government Employees will get 7th CPC Salary in the month
of August, 2016.

2. What is the recommendation of empowered Committee Chaired by Cabinet Secretary?
Committee recommendation is not disclosed for NJCA leaders. But it is visible, report
is not accepted by the NDA Government.

3. What is the present High Level Committee?

The present Committee consists of Group of Ministers which includes Finance Minister;
Home Minister and Railway Minister, this Committee submits its opinion within 4
months.

3a. If the New Committee rejected our demand what is the stand of NJCA?

It is clarified by the NJCA that deferred Indefinite Strike will revive.

4.  What is rate of HRA and other allowances?

According to announcement the HRA will be paid in the ratio of 30%, 20%, 10% for
another 4 months and remaining allowances will be paid in the rates in existing pay
structure. High level Committee will take final discussion within time frame of 4 months.
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Whether better settlement is possible if we went on Strike on the proposed date of
July 11, 20167

We cannot presume things on assumption basis, but it is sure Government will abide
by when only Railway men go on Strike. We are only minority partners. We cannot do
any major role in the NJCA.

What about the pension in regard to parity?

The Finance Minister categorically assured that the Government has accepted the
recommendations in toto and the Pension Department has been asked to sort out the
difficulties in implementation.

What is the fate of GDS demand?

Postal Unions demand proportionate scales for GDS Employees, hence the minimum
wage is important to fix salary to GDS.

In the Kamlesh Chandra Committee FNPO & NU GDS demand regularization of GDS

Employees by giving full justification. FNPO will continue its efforts to get status to GDS like
earlier we will not talk much about GDS but FNPO will do everything as in the case of past.

CGHS Rates for Cancer Surgery for
hospitals empanelled under CGHS

...(Contd. from Postal Prakash, June 2016, Pg. 7)

Gradation of surgical procedures for treatment of cancer

Sr. | Surgery Grade V Grade
Thoracic & Paediatric
23. | Bronchial + Vascular Sleeve Grade V
24. | Radical Nephrectomy (Paed.) + Bowel Excl. Grade V
25. | Retroperitoneal Tumor + Bowel Excision Grade V
26. | lvorLewis Grade V
27. | Mediastinal Tumor Excision Grade V
28. | Pneumonectomy Grade V
29. | Total Esophagectom (Transhiatal) Grade V
30. | Thymectomy Grade V
Genitourinary/Gynaecology
31. | Nephrectomy Radical + I\VC Thrombectomy Grade V
32. | Laparoscopy Grade V
33. | Ureteroscopy Grade V
34. | Cystectomy Partial Grade V
35. | Exploration + llco/Colostomy Grade V
36. | lleal Conduit (Bladder) Grade V
37. | Prostate Transurethral Resection of Grade V
38. | Ureter Resection Anastomosis Grade V

(To be contd. ...)
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Gazette Notification for implementation of 7th CPC

Dear colleagues
There are lot of discussions about the date of Gazette Notification for implementation
of 7th CPC & Office Memorandum, It usually takes about 15 to 20 days after cabinet approval
of the pay commission report
.Let us examine the 6th CPC
dates. The union cabinet gave
Initial Appointment on or after 1.1.2016 may be fixed as follows... | jts approval for implementation
| PE 18000/52300 - EP 18000 To 29200 - Level 1To 5 [URUCREC ULV EN;
[ the Sixth Central Pay
Commission on 14th August
2008. Gazette Notification for
implementation of 6th CPC
was issued on 29th August
2008 & Office Memorandum
was issued on 30th August
PB 56100/209200 - EP 56100 To 78800 - Level 10 To 12 IRl NPVt TaRTS days after
el - cabinet approval The 7th CPC
| nypay | sew0 | emov | qmmo | 1o UMD CADINGT gave ite
approval for implementation of
PB 118500215200 - EP 118500 To 144200 - Lewvel 13 To 14 the recommendations of the
. . Seventh  Central  Pay
|Gy | s | oo | s | 5ot Hence the Gasete
[ SnhvEay | 2aSse | 2SS | e | 9(016. Hence the Gazette
DOEICITR LR GR R Notification for implementation
of 7th CPC & Office

Memorandum is likely issued
in next week.

Fixation of Pay
as per the recommendations of 7th Pay Commission
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